From: Kimberly Hoffmans

Subject: Remote Work MOUs
Date: Thursday, October 21, 2021 10:29:39 AM
Attachments: REVISED Temporary TELECOMMUTING AGREEMENT Ending 12.17.21.docx

Student Services Preference Survey Results - 10-15-2021.pdf
SEIU.District.Vaccine Mandate MOU - 10.13.21.pdf

MOU - AFT.District - Vaccine Mandate.10.13.21.pdf

Remote Work MOUs 10-21-2021.docx

Dear Pirate Crew,

As you are aware VCCCD and our two collective bargaining units, SEIU and AFT, have agreed upon
the attached MOUs which allow for remote work (2 days/week), online office hours, and twice
weekly testing for unverified employees through the semester.

At Ventura College we have asked all managers to work with their employees who are requesting
remote work. In positions where remote work is possible, employees may work up to two (2) days
remotely per week. Managers are asked to equitably distribute remote workdays to maximize safety
and to continue to provide efficient and effective services to our students. In the event remote work
is determined viable, please note the following:

e Consider two things: First, what is best for students that meets their needs; and second,
what is in the best interest of the department. We recently conducted a student services
survey of students asking about their preferred mode of service delivery and times of day that
would accommodate their schedule. | have included the results in this email so that you can
review and plan accordingly.

¢ Every employee will need to complete the attached Temporary Telecommuting
Agreement. This agreement will be collected by your supervisor and submitted to my office
for my and the President’s signature.

e Once aschedule is agreed upon with your manager, you can begin remote work as early as
next week. As President, | have been asked to sign off on each request. Please consider your
agreement with your manager a preliminary approval until the form is completed with my
signature. | don’t want to hold up any employees moving to remote work due to a process
delay and most likely, | will approve all the agreed upon requests.

¢ No one will work remotely the week of November 22 or December ZOth, per the MOU.
¢ Please note that the MOUs are only for the Fall 2021 semester. We do not have word on
Spring 2022, so we are planning to be in person on ground in January.

Thank you for always putting the needs and service of our students as a priority.

Best wishes, Kim

Attachments: this letter, Temporary Telecommuting Agreement, SEIU MOU, AFT MOU, and Student
Services


mailto:KHoffmans@vcccd.edu
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TEMPORARY TELEWORK AGREEMENT

October-December 17, 2021

Name of Teleworking Employee:_________________________________________________________



Residence Address:____________________________________________________________________



Residence Phone:__________________________________ Cell Phone:__________________________



Telework location if different than residence:________________________________________________



This Teleworking Agreement expires no later than December 17, 2021.In the event of any changes of address, phone numbers, equipment, or conditions of this Teleworking Agreement, employee must amend this Agreement as soon as practicable.



I have read and understand this Teleworking Agreement. I acknowledge that that this Agreement may be terminated by the District or the Teleworking Employee at any time. The Supervisor and the Teleworking Employee have read, understand, completed and signed the “Supervisor’s Checklist” before starting the Teleworking program.  



The Teleworking Employee also agrees to the following:



Teleworking Schedule: Telework days must be scheduled and approved by the supervisor in advance. It may be necessary on occasion for the Telework schedule to be revised to ensure that critical deadlines are met or for the Teleworking Employee to attend important meetings. Any requested change to the agreed schedule by the Teleworking Employee must be pre-approved and attached to the Teleworking Agreement. Requests for vacation or other leaves must be approved in advance by the supervisor unless the circumstances do not allow for notice to the supervisor.  



The established Teleworking schedule is:



Schedule at  	□ Monday	___________	a.m./p.m. to ___________________ a.m./p.m. 

Office:  		□ Tuesday	___________	a.m./p.m. to ___________________ a.m./p.m.

		□ Wednesday	___________	a.m./p.m. to ___________________ a.m./p.m.

		□ Thursday	___________	a.m./p.m. to ___________________ a.m./p.m.

		□ Friday 	___________	a.m./p.m. to ___________________ a.m./p.m.



Schedule at  	□ Monday	___________	a.m./p.m. to ___________________ a.m./p.m.

Telework		□ Tuesday	___________	a.m./p.m. to ___________________ a.m./p.m..

Location:		□ Wednesday	___________	a.m./p.m. to ___________________ a.m./p.m.

		□ Thursday	___________	a.m./p.m. to ___________________ a.m./p.m.

		□ Friday 	___________	a.m./p.m. to ___________________ a.m./p.m.



Duration of Schedule: 	From  ___________________(date) to _________________ (date, ending no later than December 17, 2021).



Full-Time telework is permissible only when necessary and justified, for reasons such as reasonable accommodations or as a clear benefit to the District.

	

Employee agrees to be available for communication during the telework period(s) listed above.



Information Security:  The Teleworking Employee will provide necessary security for both electronic and paper information, and will consult with his/her supervisor when security issues arise.



Work Effectiveness and Safety:  Teleworking Employee agrees to:

1. Adhere to all District policies, procedures, and all labor laws applicable to breaks, meals, and overtime.

2. Ensure that District needs take precedence over the home office schedule, and that the business needs of the District are adequately met.

3. Ensure that the work takes precedence over family and home matters. If a child or other dependent is present during scheduled telework hours, arrangements must be made for the care of the child or dependent, and the specifics of the arrangements must be provided to the employee’s supervisor.

4. E-mail correspondence and phone calls should not be the primary task for the Teleworking Agreement.

5. Overtime shall not be worked unless authorized in advance by the supervisor.  Failure to obtain advance approval to work overtime may result in termination of the Teleworking Agreement and/or appropriate disciplinary action.

6. Establish and maintain a safe home office environment.

7. Review and apply the District’s online ergonomic safety practices.

8. Employer will provide Workers’ Compensation benefits. In the event the employee is injured during the Teleworking Agreement work hours, the employee will contact his/her supervisor to report the injury and complete the Workers’ Compensation Incident Report Form.

9. If Teleworking is due to medical or parental leave, FMLA regulations require that qualifying events be reported to the HR Director of Operations. In some instances, medical certification may be required in order to Telework.



The District will not pay for the following:

· Maintenance and repair of privately owned equipment.

· Utility costs associated with the use of the computer or occupation of the residence.

· Equipment or supplies (these should be requisitioned through the employee’s department).

· Travel expenses associated with commuting to the District office or college campus unless written authorization is granted.

· Installation of phone lines, FAX lines or additional data lines.

In addition, the District will not transport equipment, install or set up a computer in the Employee’s Teleworking location. 



_______________________________			______________________________________

Teleworking Employee 					College Vice President 



[bookmark: _GoBack]_________________________________		_______________________________________		___________________________________

Supervisor						College President
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SUPERVISOR’S CHECKLIST







Name of Teleworking Employee:_______________________________________________________



Name of Supervisor:____________________________________________________________________



The following tasks must be completed prior to the start of the Teleworking program.



		TASK

		DATE COMPLETED



		Employee and supervisor have both read and agreed to abide by the District’s Teleworking Guidelines.

		



		Performance expectations have been reviewed, discussed and agreed upon. Assignments and due dates are to be documented by the supervisor and the employee during the effective dates of the Teleworking Agreement.

		 



		Equipment issued by the District is documented and recorded.

		



		Requirements for the care of equipment assigned to the employee have been discussed and are clearly understood.

		



		Requirements for an adequate and safe home office have been reviewed with the employee, and the employee verifies that the requirements have been met. The supervisor verifies that the employee has completed and submitted the safety checklist.

		



		The employee verifies that he/she is familiar with the District’s requirements related to computer information security and confidentiality of data and information, and has received a copy and read the District’s AP 6535, Use of District Equipment.

		



		The employee has reviewed and signed the Teleworking Agreement prior to actual participation in the program.

		











_________________________________			_______________________________

Employee’s Signature						Date





_________________________________			_______________________________

Supervisor’s Signature						Date
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Default Report

Fall 2021 Student Services Survey
October 15, 2021 9:57 AM PDT

Q1 - Please indicate your preferred method for receiving each of the following student

Services.
. . Chat bot
# Field In Person Zoom Phone Email Text K Not Needed
(Live Chat)

1 Academic Counseling 42.05% 37 36.36% 32 12.50% 11 1.14% 1 2.27% 2 3.41% 3 2.27% 2
Admissions and

2 42.53% 37 19.54% 17 12.64% 11 17.24% 15 2.30% 2 4.60% 4 1.15% 1
Records

3 Basic Needs 50.00% 44 12.50% 11 10.23% 9 4.55% 4 5.68% 5 455% 4 12.50% 11

4 CalWORKs 26.14% 23 15.91% 14 11.36% 10 12.50% 11 2.27% 2 2.27% 2 29.55% 26

5 Career Center 43.18% 38 21.59% 19 9.09% 8 11.36% 10 2.27% 2 2.27% 2 10.23% 9
Disabled Student

6 Programs and 26.14% 23 14.77% 13 7.95% 7 6.82% 6 2.27% 2 3.41% 3 38.64% 34

Services/EAC

Extended Opportunity
7 Programs and 29.89% 26 17.24% 15 5.75% 5 13.79% 12 3.45% 3 4.60% 4 25.29% 22
Services (EOPS)

8 Financial Aid 34.88% 30 18.60% 16 13.95% 12 19.77% 17 2.33% 2 4.65% 4 5.81% 5

Freshman Year
9 . 37.93% 33 17.24% 15 3.45% 3 6.90% 6 1.15% 1 3.45% 3 29.89% 26
Experience (FYE)

Internation.
10 Ceme?to alStudent o 0700 25 151206 13 3.49% 3 4.65% 4 2.33% 2 116% 1  44.19% 38

Learning Resource

11 . 0, . 0, . 0, . 0, . 0, . 0, . 0,
Center/BEACH 48.28% 42 13.79% 12 5.75% 5 8.05% 7 1.15% 1 3.45% 3 19.54% 17

12 Library 64.37% 56 11.49% 10 5.7%% 5 4.60% 4 1.15% 1 4.60% 4 8.05% 7
Math, Engineering,

13 Science Achievement 41.86% 36 11.63% 10 4.65% 4 2.33% 2 2.33% 2 2.33% 2 34.88% 30
(MESA)
Mental Health

14 . 50.00% 43 24.42% 21 6.98% 6 0.00% O 2.33% 2 3.49% 3 12.79% 11
Counseling

15 Pirates Cove 42.86% 36 11.90% 10 3.57% 3 4.76% 4 3.57% 3 4.76% 4 28.57% 24
Student Activities and

16 55.29% 47 14.12% 12 2.35% 2 4.71% 4 1.18% 1 2.35% 2 20.00% 17

Clubs

17 (S)#g:nt Business 49.41% 42 15.29% 13 5.88% 5 11.76% 10 2.35% 2 2.35% 2 12.94% 11





18

19

20

21

22

Field

Student Connect
Center

Student Health
Center

Transfer Center

Tutoring Center

Veterans Resource
Center

In Person

48.81%

60.00%

38.82%

47.62%

28.92%

a1

51

33

40

24

Zoom

19.05%

14.12%

28.24%

32.14%

13.25%

16

12

24

27

Phone

4.76%

7.06%

7.06%

3.57%

2.41%

Email

10.71%

3.53%

9.41%

0.00%

6.02%

Showing rows 1 - 22 of 22

Text

2.38%

1.18%

1.18%

1.19%

0.00%

Chat bot
(Live Chat)

1.19% 1

3.53% 3

2.35% 2

3.57% 3

0.00% 0

Not Needed

13.10%

10.59%

12.94%

11.90%

49.40%

10

41





Q2 - Please enter your preferred days/times for receiving student services

#  Field
1 Monday
2 Tuesday

3 Wednesday

4 Thursday
5 Friday

6  Saturday
7 Sunday

7am-11am

20.25%

20.13%

17.14%

19.73%

17.88%

18.40%

18.02%

32

30

24

29

27

23

20

1lam-2pm

31.65%

27.52%

26.43%

27.21%

27.81%

28.00%

25.23%

50

a1

37

40

42

35

28

2-5pm

22.78%

24.83%

25.71%

24.49%

25.17%

28.80%

31.53%

36

37

36

36

38

36

35

Showing rows 1 - 7 of 7

5-7pm

17.09%

18.79%

20.71%

19.73%

19.87%

16.80%

17.12%

27

28

29

29

30

21

19

After 8pm

8.23%

8.72%

10.00%

8.84%

9.27%

8.00%

8.11%

13

13

14

13

14

10

Total

158

149

140

147

151

125

111





Q3 - Which of the following reasons would prevent you from accessing in-person student

support services this semester? Please mark all that apply. If none apply to you, please

leave this question blank.

#  Field CCZ(L’J'Ef
1 Concern for my personal health 30
2 Concern for the health of a family or household member 26
3 Concerns about the safety of public transportation 7
4 I'm responsible for caring for others in my home who | can't leave alone 12
5 Hours of service do not fit my schedule 27
6 | prefer online/virtual student support services 33
69

Showing rows 1 - 7 of 7





Q4 - Which of the following reasons would prevent you from accessing online/virtual

student services? Please mark all that apply. If none apply to you, please leave this

guestion blank.

#  Field

v

1 | don't have reliable internet access
2 | don't have a reliable computer

3 | don't have a quiet space at home

4 Childcare issues

5 Hours of services do not fit my schedule

6 | prefer to receive student support services on campus

Showing rows 1 - 7 of 7

Choice
Count

21

18

29

55





Q5 - Would you like to be contacted by any of the following student services? Please

mark all that apply.

10

1

12

13

14

15

16

17

18

19

20

21

22

Field

Academic Counseling

Admissions and Records

Basic Needs

CalWORKs

Career Center

Disabled Student Programs and Services/EAC

Extended Opportunity Programs and Services (EOPS)

Financial Aid

Freshman Year Experience (FYE)

International Student Center

Learning Resource Center/BEACH

Library

Math, Engineering, Science Achievement (MESA)

Mental Health Counseling

Pirates Cove

Student Activities and Clubs

Student Business Office

Student Connect Center

Student Health Center

Transfer Center

Tutoring Center

Veterans Resource Center

Showing rows 1 - 23 of 23

End of Report

Choice
Count

18

14

32











Memorandum of Understanding (MOU)
between
The Ventura County Community College District (VCCCD)
and
SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 99
regarding
Implementation and Impact of the Board Policy 3506 [COVID-19 Vaccine
Mandate]
10/13/21

This Memorandum of Understanding [“MOU™] is entered by and between the VENTURA
COUNTY COMMUNITY COLLEGE DISTRICT [“District”’] and SERVICE EMPLOYEES
INTERNATIONAL UNION LOCAL 99 [“SEIU”] [known collectively as “The Parties”] in
relation to Board policy 3506, [hereinafter referred to as the VVaccine Mandate] which the District
passed on August 10, 2021.

WHEREAS the District and SEIU recognize the importance of maintaining safe facilities and a
healthy environment for staff, students, faculty, and the surrounding communities, and the parties
further recognize their duty to District employees, students and community members accessing
District facilities, to establish prudent measures to mitigate the risk of COVID-19 infection;

WHEREAS the parties acknowledge that all members of the District community share
responsibility for mitigating the spread of infectious disease with respect to District facilities,
property and events;

WHEREAS the District has decided that it is within their authority to implement a district-wide
policy requiring all employees and students to receive a COVID-19 vaccine in order to mitigate
the risk of widespread infection of COVID-19 among district staff, employees and students;

WHEREAS the Parties agree that implementation of the Vaccine Mandate will have a major
impact on the terms and conditions of work for members of the SEIU bargaining unit, and
therefore it is in their mutual interest to negotiate towards and reach an agreement that will

support the District’s educational mission and respect the protected interests of the members of
SEIU;

WHEREAS the parties have met in good faith to negotiate the impact of the attached Vaccine
Mandate, incorporated herein by reference;





NOW, THEREFORE, The Parties hereby agree that the following provisions shall be in effect
immediately upon execution of this MOU.

1. The Vaccine Mandate: The Parties recognize that, in adopting the VVaccine Mandate,
the District is exercising its right to require employees to be fully vaccinated against
COVID-19. Said right shall be subject to all limitations and exemptions provided by
law and further set forth in this MOU.

2. Implementation: The Parties acknowledge that the employee vaccination
requirement, as it pertains to members of the SEIU bargaining unit, and subject to all
limitations and exemptions set forth herein, shall become effective on October 15,
2021 as set forth in the attached Vaccination Mandate unless otherwise extended by
action of the District.

3. Access: The Parties agree that the VVaccine Mandate imposes an additional burden
upon employees that was not previously been required, and therefore, the District shall
ensure the following procedures are implemented and available to all employees in
effort to support employees in their efforts to comply with the VVaccine Mandate:

a. The Parties recognize that local, state, and federal health agencies, relying on
the best available scientific evidence, recognize that COVID-19 vaccines
produced by Johnson & Johnson, Moderna, and Pfizer BioNTech, being
distributed under either a U.S. Food and Drug Administration (FDA)
Emergency Use Authorization (EUA), or as appropriate, a full FDA approval,
are deemed safe for the public, and are readily available for people 12 and
over. As such all three currently approved COVID-19 vaccines shall be
acceptable to meet the requirements of the Vaccine Mandate.

b. The Parties agree that COVID-19 vaccines administered outside of the United
States that are currently approved by the World Health Organization shall be
acceptable to meet the requirements of the Vaccine Mandate.

c. The Parties agree that employees shall be entitled one or more of the following
in order to comply with the requirements of the Vaccine Mandate:

i.  Employees shall be entitled to use COVID-19 supplemental paid sick
leave to receive vaccination and during recovery from vaccination.
Such leave may be used for up to 3 days per injection without a
medical verification should the employee exhibit side effects from the
vaccination. The District agrees to extend the provisions of California
Supplemental Paid Sick Leave through December 31, 2021.

ii.  To the extent permitted by law, employees shall be entitled to file for a
Worker’s Compensation claim for illness due to the COVID-19
vaccine.






d.

The District shall make reasonable efforts to ensure that COVID-19 vaccines
are available to employees at its sites_once it begins implementation of the
Vaccine Mandate. Employees who elect to get vaccinated at one of the
District’s vaccination locations shall be in paid status while they are getting
vaccinated and shall not be required to use any accrued leave time in order to
receive their vaccination.

Any employee who elects to get vaccinated at one of the District’s vaccination
locations shall continue to be entitled to all the provisions of section 3 c i thru
ii. above.

4. Proof of Vaccination: The Parties agree that employees must provide proof of

vaccination to the District. This requirement is subject to all federal, state and local
laws, regulations and guidelines pertaining to the confidentiality of personal medical
information including, but not limited to, the Health Insurance Portability and
Accountability Act of 1996 [hereinafter HIPAA].

a.

It is further agreed by the Parties that The District will not request any health
or medical information for the purpose of enforcement of the Vaccine Mandate
other than proof of vaccination except for required documentation under the
Americans With Disabilities Act (ADA).
Details of an employee’s vaccination status and all proof submitted by the
employee in furtherance of the implementation of the Vaccine Mandate shall
be stored in a manner consistent with applicable law, and in accordance with
the District’s practice for storing employees medical information.
An employee’s vaccination status shall not be publicly disclosed, or otherwise
identified through any means, including but not limited to:
i. identification tags or badges

ii.  wristbands or

iii.  stickers or buttons
No employee may be required to disclose vaccination status to anyone other
than the designated District H.R. representative and/or the Student Health
Center medical staff or qualified contractor acting in the normal course of their
duties.
For the purpose of on-campus screening, employees shall be identified to
screening personnel and necessary administrators for purposes of scheduling as
either “Verified,” or “Not Verified” and no reference shall be made to an
employee’s vaccination status.

5. Exemption from the Vaccine Mandate: The Parties agree that employees may apply

for an exemption from vaccination for any or all of the following reasons:

a.

Qualifying Medical Exemption. Employees may decline vaccination, subject to
District approval, due to medical contraindications or precautions recognized






by the U.S. Food & Drug Administration or Centers for Disease Control and
Prevention or due to a disability based on a written recommendation of the
employee’s licensed physician.

i.  Employees seeking to claim an exemption under this section shall
provide documentation from a certified or licensed physician to support
their declaration. Documentation under this section shall consist of the
following:

1. A written statement by a licensed physician, submitted on
doctor’s office letterhead which shall include the doctor’s name,
license number, signature and date.

2. A District-issued medical exemption form attached hereto and
included herein by reference

b. Sincerely Held Religious Belief. An employee may decline vaccination,
subject to District approval, based on a sincerely held religious belief, practice,
or observance as understood and defined under Title 7 Section 12 of the Civil
Rights Act of 1964.

I.  If an employee objects to receiving the COVID-19 vaccine based on a
sincerely held religious belief, the employee shall complete and submit
the corresponding Religious Exemption Request Form for COVID-19
Vaccination which is attached hereto and included herein by reference.

c. Submission Requirements. The requesting employee shall submit all requests
directly to the designated District representative by the established deadline of
October 15, 2021, unless granted an extension in writing by a designated
Human Resources representative.

i.  All exemption requests filed under this MOU shall stay the
enforcement of any action under Section 7 - Noncompliance, of this
MOU as it relates to noncompliance with the VVaccine Mandate.

ii.  Said stay shall be in effect until such time as the employee’s
application for exemption is resolved.

d. Safety Measures. The Parties agree that the intent of the VVaccine Mandate is
to mitigate the risk of transmission and spread of COVID-19, as such all
employees who are granted a medical or religious exemption as defined in this
MOU shall be subject to additional safety measures including, but not limited
to:

I.  Regular testing as defined in Section 8 ¢ - Safety and Notifications of
this MOU.

ii.  Workplace accommodations as defined in Section 6 - Accommodations
below.






e. Review. The District will review all requests for exemption under this Section
in a timely manner, but in all circumstances no later than fifteen (15) calendar
days from the date of submission. Upon review the District shall:

i.  Immediately notify the employee in writing of the outcome of the
application. Said notification shall include the following at minimum:
1. Whether the application for exemption has been approved or
denied. If denied,

a. the notice shall include the specific grounds for denial,
and

b. an explanation of the employee’s right to appeal the
denial and the procedures for appeal.

ii.  Any employee who has been denied an exemption under this section
shall have the right to appeal said decision within five (5) business days
from the date the employee receives notification of denial by requesting
a review of the exemption determination in writing.

iii.  Within a reasonable period of time, but no later than November 15,
2021, the District shall convene a review committee which shall
include the following:

1. One (1) representative from human resources,

2. One (1) representative from SEIU,

3. One (1) committee member selected by mutual agreement
between SEIU and the District.

iv.  The Denied employee shall have the right to present additional
evidence to the review committee which the employee reasonably
believes to be relevant to their exemption request.

v.  Within five (5) calendar days of the review, the committee shall make a
determination, in writing, as to the outcome of the appeal. If the review
committee determines the District’s denial of the exemption is to be
upheld, the District shall immediately notify the employee in writing of
the final determination and the date upon which the employee will
become subject to possible disciplinary action under Section 7 -
Noncompliance, of this MOU.

6. Accommodation Process: The Parties agree that nothing in this MOU shall alter an
employee’s right to accommodations in the workforce as guaranteed under Title VII of
the Civil Rights Act, the Americans with Disabilities Act [ADA], the Fair
Employment and Housing Act [FEHA] or any other applicable federal, state or local
law or regulation. Further, all employees claiming a medical exemption under this
MOU shall have the right to request workplace accommodations. This process shall






operate in conjunction with the District’s testing requirements set forth in Section 8. C

below.

7. Consequences for Noncompliance:

a. Noncompliance with vaccination requirements: -No later than five (5) days

from the date of the execution of this MOU, Human Resources shall send
written notification to all employees who have not provided proof of an
acceptable vaccination as defined in 3.a. and 3.b. (above), or exempted
therefrom. The letter shall notify the employee that their vaccination status is
currently unverified, and shall set forth in detail, the procedures and potential
consequences pursuant to this Section as follows:

Such employees shall, at the option of the employee, be provided a
vaccination information counseling session prior to October 30, 2021
with District health staff to discuss any questions about the vaccine
they may have.

Such_employees shall be allowed to remain working in their assignment
through December 31, 2021 on the condition that they submit to twice-
weekly COVID-19 testing as set forth in section 8. c. below.

After October 15, 2021, employees who have not provided proof of
vaccination, or exemption therefrom, shall also be subject to
appropriate discipline or other personnel actions in order to ensure
compliance with BP 3506 as follows:

1. Such employees shall be entitled to the rights and procedures
provided by Section 260 of the Ventura County Community
College District Rules of the Personnel Commission for
Classified Employees for dismissal from employment, effective
no later than January 1, 2022.

2. Prior to January 1, 2022, such employees shall be provided the
opportunity to choose:

a. Inlieu of dismissal, the unit member will be advised that
resigning is an option in lieu of dismissal, and thus the
unit member remains eligible to request reinstatement,
and will remain eligible for reinstatement for 39-months.

b. If dismissed for being unvaccinated, the unit member
will be deemed to be dismissed “in good standing” and





thus eligible to request reinstatement, and will remain
eligible for reinstatement for 6-months.

c. No employee shall be approved for reinstatement unless
they are compliant with any Vaccine Mandate in place at
the time.

b. Noncompliance with testing requirements: Any employee who is required

under this MOU to submit to regular COVID-19 testing who fails to comply
shall be subject to the following:

The employee shall be prohibited from accessing District facilities,
worksites and other District property,

Employees may be required to utilize available paid sick leave/vacation
until they submit to twice-weekly testing and submit a negative COVID
test result to satisfy the missed test.

Two or more instances of failure to comply with required COVID-19
testing may be deemed to be willful and may result in disciplinary
action under this MOU or the current CBA/Personnel Rules

8. Safety and Notifications: The Parties agree that nothing in this MOU shall absolve

the District of their ongoing duty to provide a safe working environment for employees.
To that end, notwithstanding the Vaccine Mandate policy the District will continue to
provide the following support to employees in effort to mitigate the spread of COVID-19
and protect the health of employees.
c. The District shall continue to follow all OSHA, Cal/OSHA guidelines as well
as federal, state and local guidance on workplace safety in regard to COVID-
19. Said measures shall include but not be limited to the following:
d. Mask Requirements. The District policy shall continue to reflect the most

restrictive of county, state or federal recommendations at the time.

In the event mask requirements have been lifted, employees shall retain
the right to wear a mask in the workplace.

The District may continue to mandate mask wearing on campus in the
absence of current recommendations to do so.

In the event that a federal, state, or local governing public health
agency imposes a more stringent requirement that conflicts with
COVID-safety policies in this MOU, or implementation of these
policies, the applicable public health mandate shall supersede the
conflicted provision of this policy and shall govern and be
implemented.





e. COVID-19 Testing - COVID-19 testing shall be required for the following:

Vi.

Vii.

viil.

Any unvaccinated District employee who has been granted a religious
or medical exemption as set forth in Section 5 above,

Unvaccinated employees as set forth in Sections 7.b.iii and 7.c.iii for
the remainder of the Fall 2021 Semester

Regular testing shall be defined as twice-a-week, with at least forty-
eight (48) hours between these two weekly tests. COVID-19 testing
required by the District shall be provided on-site to employees at no
charge.

Test results shall be sent to the employee’s Student Health Center
medical staff or qualified contractor as outlined in the District COVID
protocols.

The District will make reasonable efforts to provide testing to
employees during their scheduled working hours, or, in the alternative,
where such testing is not available during normal working hours,
employees will be compensated for 30 minutes at their hourly rate for
any District required testing. It is the employee’s responsibility to
make sure the testing does not interfere with their employees’
responsibilities.

Employees receiving a positive Covid test will be required to submit to
a PCR test, (if not already completed) and to isolate for a period of time
determined in consultation with local health officials and the District’s
COVID protocols.

Employees who are exposed to, or test positive for COVID-19, but are
asymptomatic and wish to work remotely may be provided the
opportunity to do so at the employee’s request, provided that remote
work is possible for the Employee’s position. The District shall make
reasonable efforts to ensure the employee has the necessary tools and
equipment to perform the essential functions of the job remotely as
determined by the District.

Employees may use COVID-19 supplemental paid sick leave, during
isolation if experiencing symptoms or otherwise unable to perform job
duties in isolation.

Employees may return from isolation after a period of time determined
in consultation with local health officials and the District’s COVID
protocols.

Nothing in this Section shall prohibit an employee from exercising their
rights under federal, state or local law or safety regulations, including
any right to file a Worker’s Compensation claim.





f. Contact Tracing - The District shall provide written notification to employees
of any COVID-19 exposure or outbreaks in accordance with the Cal/OSHA
guidelines and guidelines listed in CA Labor Code Section 6409.6. For the
purposes of this section, email shall constitute written notification. Said
notification shall include at a minimum:

i.  Specific information regarding a potential exposure:

1. College,

2. Campus areas of potential exposure,
3. Date, and

4. Time.

ii.  Employees who may have been exposed must submit to a COVID-19
test following the provisions in this section.

iii.  All notifications under this section must comply with all applicable
federal, state and local laws and regulations regarding public disclosure
of medical information.

g. Dashboard - Subject to all confidentiality requirements, the District shall make
reasonable effort to provide up-to-date information for each campus and the
District Administrative Center on the district and campus websites, including
but not limited to:

I.  Number of positive COVID cases reported by:

1. College
2. Areas of service/campus
3. Dates

ii.  Number of employees and students currently in quarantine:

iii.  Number of students and employees who have been exposed

h. Additional Safety Measures — In addition to vaccination and masking, the
District shall implement additional safety measures under the VVaccine Mandate
for the purpose of developing a comprehensive safety plan. The District shall
allow the following exceptions to normal operating procedures to further
decrease employees risk of exposure to COVID-19 in the workplace:

i.  For the remainder of the Fall 2021 Semester, employees in a position
where remote work is possible, may request to work remotely up to two
(2) day per week. Such request shall not be unreasonably denied.

ii.  The District shall make reasonable efforts to ensure the employee has
the necessary tools and equipment to perform the essential functions of
the job remotely as determined by the District.

iii.  Campus managers shall determine the optimal schedule for each work
area to maximize safety and provide continuity of services.

1. Employees may choose not to request remote workdays.






2. Employees shall not be allowed to work remotely the week
beginning November 22", 2021 (Thanksgiving week) nor the
week of December 20", 2021 (Christmas week).

iv. Employees who are working remotely will be expected to work their
regular schedule. In the event that they will not be available during
their regular schedule during a designated remote workday (i.e. illness,
jury duty, etc.) employees will submit a timely leave request pursuant
to District rules and procedures.

9. Compliance: The Parties acknowledge that government response is evolving and
agree to comply with further state or federal legislation or orders as they effect this MOU
and the implementation of the VVaccine Mandate, however; the Parties agree that any
future changes shall be the subject of further negotiation.

10. Conflict of Language: The Parties agree that should there be any conflict in the
language of this MOU or the interpretation between this MOU and the Vaccine Mandate,
this MOU shall control.

11. Right to Negotiate: The Parties agree that working conditions and contractually
negotiable issues have been sufficiently negotiated in good faith. However, the Parties
further agree that subsequent events may require additional discussion or create additional
impacts and effects, said events may include, but are not limited to, subsequent approval
of COVID-19 booster vaccines, significant changes in the positivity rate in Ventura
County, significant changes in medical guidance issued by federal, state or local public
health officials. Therefore, the Parties agree to meet and negotiate over those matters in
good faith as needed and or required under the EERA.

12. Payment: The District agrees to compensate all SEIU employees in a paid status as
of January 1, 2022 and who have complied with the vaccine mandate as of that date with
an additional, one-time lump sum payment of $300 to be paid on the payroll warrant
immediately following January 15, 2022. This additional compensation is to assist SEIU
employees with ongoing adjustments and expenditures resulting from the Covid-19
pandemic. Employees who have not complied with the vaccine mandate are not eligible
for any payment. If the AFT unit receives any other additional compensation and/or other
benefits resulting from the implementation of BP 3506, such additional compensation
and/or benefits shall also be offered to the SEIU unit.

For the District: For SEIU:

Greg Gillespie, Chancellor Date Michael Haberberger, Director Date






Memorandum of Understanding (MOU)
between
The Ventura County Community College District (VCCCD)
and
Local 1828 of the American Federation of Teachers (AFT)
regarding
Implementation and Impact of the Board Policy 3506 [COVID-19 Vaccine
Mandate]

This Memorandum of Understanding [“MOU”] is entered by and between the VENTURA

COUNTY COMMUNITY COLLEGE DISTRICT [“District”] and AFT Local 1828 [“AFT
1828”’] [known collectively as “The Parties] in relation to Board policy 3506, [hereinafter
referred to as the Vaccine Mandate] which the District passed on August 10, 2021.

WHEREAS the District and AFT 1828 recognize the importance of maintaining safe facilities
and a healthy environment for faculty, students, staff and the surrounding communities, and the
parties further recognize their duty to District faculty members, students and community
members accessing District facilities, to establish prudent measures to mitigate the risk of
COVID-19 infection;

WHEREAS the parties acknowledge that all members of the District community share
responsibility for mitigating the spread of infectious disease with respect to District facilities,
property and events;

WHEREAS the District has decided that it is within their authority to implement a district-wide
policy requiring all employees, including faculty members, and students to receive a COVID-19
vaccine in order to mitigate the risk of widespread infection of COVID-19 among district faculty
members and students;

WHEREAS the Parties agree that implementation of the VVaccine Mandate will have a major
impact on the terms and conditions of work for members of the AFT Local 1828 bargaining unit,
and therefore it is in their mutual interest to negotiate towards and reach an agreement that will
support the District’s educational mission and respect the protected interests of the members of
the AFT Local 1828;

WHEREAS the parties have met in good faith on August 17, 2021 and September 1, 8, 21, 22
and October 7 and 13, 2021 to negotiate the impact of the attached Vaccine Mandate,
incorporated herein by reference;

NOW, THEREFORE, The Parties hereby agree that the following provisions shall be in effect
immediately upon execution of this MOU.

1. The Vaccine Mandate: The Parties recognize that, in adopting the Vaccine Mandate,
the District is exercising its right to require faculty members to be fully vaccinated






against COVID-19. Said right shall be subject to all limitations and exemptions
provided by law and further set forth in this MOU.

Implementation: The Parties agree that the faculty member vaccination requirement,
as it pertains to members of the AFT Local 1828 bargaining unit, and subject to all
limitations and exemptions set forth herein, shall become effective on October 15,
2021 as set forth in the attached Vaccination Mandate unless otherwise extended by
action of the District.

. Access: The Parties agree that the Vaccine Mandate imposes an additional burden
upon faculty members that has not previously been required, and therefore, the District
shall ensure the following procedures are implemented and available to all faculty
members in effort to support the faculty members in their efforts to comply with the
Vaccine Mandate:

a. The Parties recognize that local, state, and federal health agencies, relying on
the best available scientific evidence, recognize that COVID-19 vaccines
produced by Johnson & Johnson, Moderna, and Pfizer BioNTech, being
distributed under either a U.S. Food and Drug Administration (FDA)
Emergency Use Authorization (EUA), or as appropriate, a full FDA approval,
are deemed safe for the public, and are readily available for people 12 and
over. As such all three currently approved COVID-19 vaccines shall be
acceptable to meet the requirements of the Vaccine Mandate.

b. The Parties agree that COVID-19 vaccines administered outside of the United
States that are currently approved by the World Health Organization shall be
acceptable to meet the requirements of the Vaccine Mandate.

c. The Parties agree that faculty members shall be entitled one or more of the
following in order to comply with the requirements of the VVaccine Mandate:

I.  Faculty members shall be entitled to use COVID-19 supplemental paid
sick leave to receive vaccination and during recovery from vaccination.
Such leave may be used for up to 3 days per injection without a
medical verification should faculty members exhibit side effects from
the vaccination. The District agrees to extend the provisions of
California Supplemental Paid Sick Leave through December 31, 2021.

ii.  To the extent permitted by law, faculty members shall be entitled to file
for a Worker’s Compensation claim for illness due to the COVID-19
vaccine.

iii.  The District shall make reasonable efforts to ensure that COVID-19
vaccines are available to faculty members at its campuses once it
begins implementation of the Vaccine Mandate. Faculty members who
elect to get vaccinated at one of the District’s vaccination locations
shall be in paid status while they are getting vaccinated and shall not be






required to use any accrued leave time in order to receive their
vaccination.
d. Any faculty member who elects to get vaccinated at one of the District’s
vaccination locations shall continue to be entitled to all the provisions of
section 3 c above.

4. Proof of Vaccination: The Parties agree that faculty members must provide proof of
vaccination to the District. This requirement is subject to all federal, state and local
laws, regulations and guidelines pertaining to the confidentiality of personal medical
information including, but not limited to, the Health Insurance Portability and
Accountability Act of 1996 [hereinafter HIPAA].

a. ltis further agreed by the Parties that The District will not request any health
or medical information for the purpose of enforcement of the Vaccine Mandate
other than proof of vaccination except for required documentation under the
Americans With Disabilities Act (ADA).

b. Details of a faculty member’s vaccination status and all proof submitted by the
faculty member in furtherance of the implementation of the Vaccine Mandate
shall be stored in a manner consistent with applicable law, and in accordance
with the District’s practice for storing faculty members medical information.

€. A faculty member’s vaccination status shall not be publicly disclosed, or
otherwise identified through any means, including but not limited to:

i. identification tags or badges
ii.  wristbands or
iii.  stickers or buttons

d. No faculty member may be required to disclose vaccination status to anyone
other than the designated District H.R. representative and/or the Student Health
Center medical staff or qualified contractor acting in the normal course of their
duties.

e. For the purpose of on-campus screening, faculty shall be identified to
screening personnel and necessary administrators for purposes of scheduling as
either “Verified,” or “Not Verified ” and no reference shall be made to a

faculty member’s vaccination status.
5. Exemption from the Vaccine Mandate: The Parties agree that faculty members may
apply for an exemption from vaccination for any or all of the following reasons:

a. Qualifying Medical Exemption. Faculty may decline vaccination, subject to
District approval, due to medical contraindications or precautions recognized
by the U.S. Food & Drug Administration or Centers for Disease Control and
Prevention or due to a disability based on a written recommendation of the
faculty member’s licensed physician.






Faculty seeking to claim an exemption under this section shall provide
documentation from a certified or licensed physician to support their
declaration. Documentation under this section shall consist of the
following:

1. A written statement by a licensed physician, submitted on
doctor’s office letterhead which shall include the doctor’s name,
license number, signature and date.

2. A District-issued medical exemption form attached hereto and
included herein by reference

b. Sincerely Held Religious Belief: A faculty member may decline vaccination,

subject to District approval, based on a sincerely held religious belief, practice,
or observance as understood and defined under Title 7 Section 12 of the Civil
Rights Act of 1964.

If a faculty member objects to receiving the COVID-19 vaccine based
on a sincerely held religious belief, the faculty member shall complete
and submit the corresponding Religious Exemption Request Form for
COVID-19 Vaccination which is attached hereto and included herein
by reference.

c. Submission Requirements: The requesting faculty member shall submit all

requests directly to the designated District representative by the established
deadline of October 8, 2021, unless granted an extension in writing by a
designated Human Resources representative.

All exemption requests filed under this MOU shall stay the
enforcement of any action under Section 7 - Noncompliance of this
MOU as it relates to noncompliance with the VVaccine Mandate.
Said stay shall be in effect until such time as the faculty member’s
application for exemption is resolved.

d. Review: The District will review all requests for exemption under this Section
in a timely manner, but in all circumstances no later than fifteen (15) calendar
days from the date of submission. Upon review the District shall:

Immediately notify the faculty member in writing of the outcome of the
application. Said notification shall include the following at minimum:
1. Whether the application for exemption has been approved or
denied. If denied,
a. the notice shall include the specific grounds for denial,
and
b. an explanation of the faculty member’s right to appeal
the denial and the procedures for appeal.





Any faculty member who has been denied an exemption under this
section shall have the right to appeal said decision within five (5)
business days from the date the faculty member receives notification of
denial by requesting a review of the exemption determination in
writing.
Within a reasonable period of time, but no later than November 15,
2021, the District shall convene a review committee which shall
include the following:

1. One (1) representative from human resources,

2. One (1) representative from the Ventura County Federation of

College Teachers,
3. One (1) committee member selected by mutual agreement
between the AFT and the District.

The Denied faculty member shall have the right to present additional
evidence to the review committee which the faculty member reasonably
believes to be relevant to their exemption request.
Within five (5) calendar days of the review, the committee shall make a
determination, in writing, as to the outcome of the appeal. If the review
committee determines the District’s denial of the exemption is to be
upheld, the District shall immediately notify the faculty member in
writing of the final determination and the date upon which the faculty
member will become subject to possible disciplinary action under
Section 7 - Noncompliance, of this MOU.

6. Accommodation Process: The Parties agree that nothing in this MOU shall alter a

faculty member’s right to accommodations in the workforce as guaranteed under Title

VI of the Civil Rights Act, the Americans with Disabilities Act [ADA], the Fair

Employment and Housing Act [FEHA] or any other applicable federal, state or local

law or regulation. Further, all faculty claiming a medical exemption under this MOU

shall have the right to request workplace accommaodations. This process shall operate

in conjunction with the District’s testing requirements set forth in Section 8. C below.

a. The Centers for Disease Control and Prevention has determined that some

immunocompromised people do not produce adequate levels of antibody
protection against the COVID-19 virus through vaccination. In effort to
ensure the greatest reduction of individual risk for those individuals the District
shall_make reasonable efforts to provide reasonable accommodation, including
off-site, remote work when appropriate provided the following:

Said faculty member is verified as either vaccinated, or subject to a
qualified exemption under this MOU,





Said faculty member provides written documentation from a licensed
physician attesting to their immunocompromised condition or course of
treatment.

7. Noncompliance:

On or before October 1, 2021, Human Resources shall send written notification
to all faculty who have not been verified compliant with the VVaccine Mandate
(hereinafter noncompliant). The letter shall notify the faculty members that
their vaccination status is currently unverified, and shall set forth in detail, the
procedures and potential disciplinary actions pursuant to this Section as
follows:

a. Tenured Faculty, Tenure Track Probationary, and Other Contract
Faculty:

Noncompliant faculty shall be provided a vaccination information
counseling session prior to October 15, 2021 with District health staff
to discuss any questions about the vaccine they may have.

Faculty who have not provided the District with proof of being fully
vaccinated or have not been granted an approved medical or religious
exemption by October 15, 2021 shall be deemed noncompliant.
Noncompliant faculty shall be allowed to remain working in their Fall
2021 semester assignment on the condition that they submit to twice-
weekly COVID-19 testing as set forth in section 8 ¢ below.

Faculty who remain noncompliant after October 15, 2021, shall be
removed from the Spring 2022 schedule or non-instructional
assignment, and, subject to the limitations of this section will
irrevocably forfeit all bumping rights to specific courses and/or
assignments for the Spring 2022 semester.

Faculty members who provide sufficient proof that they are partially
vaccinated on or before October 15, 2021 shall retain provisional
assignment to all Spring 2022 classes, non-instructional assignments, or
work offers to which they are assigned on October 15, 2021, provided
they agree to provide proof of full compliance on or before November
15, 2021.

1. Provisionally assigned faculty who fail to submit proof of full
vaccination on or before November 15, 2021 shall be
considered noncompliant and shall be removed from the Spring
2022 schedule, non-instructional assignment, or work offer, and
shall irrevocably forfeit all bumping rights to specific courses,
non-instructional assignments and work offers for the Spring
2022 semester.





vi.  Faculty members who become fully compliant after October 15, 2021,
but on or before November 15, 2021, shall receive an assignment or
work offer consistent with their contract, but shall not be afforded
bumping rights to specific courses, non-instructional assignments or
work offers.

vii.  All Contract Faculty who are not in compliance after October 1, 2021
may request an unpaid leave as follows:

1. For the Spring 2022 Semester unpaid leave requests submitted
on or before October 15, 2021 shall be granted.

2. For the Spring 2022 Semester unpaid leave requests submitted
after October 15, 2021 but on or before November 15, 2021
may be granted at the discretion of the district.

viii.  Faculty who have been granted unpaid leave for the Spring 2022
semester and remain noncompliant after April 1, 2022 may request an
additional period of unpaid leave for the Fall 2022 semester as follows:

1. For the Fall 2022 Semester unpaid leave requests submitted on
or before April 1, 2022 shall be granted,

2. For the Fall 2022 Semester unpaid leave requests submitted
after April 1, 2022 but on or before April 15, 2022 may be
granted at the discretion of the district.

iXx.  No additional unpaid leaves of absence shall be given.

X.  Faculty members who have requested unpaid leave, and remain
noncompliant shall not be permitted to return from any unpaid leave
status until they provide proof of full compliance with any vaccine
mandate in effect at that time.

xi.  Faculty who are noncompliant, and have exhausted all unpaid leave, or
do not request unpaid leave, may be subject to dismissal proceedings in
accordance with Education Code 87732 (f) for refusal to comply with
the provisions of the Vaccine Mandate. Employees shall be entitled to
all due process procedures afforded under the Education Code and the
CBA.

xii.  The provisions of Article 8.1.E (1) of the CBA regarding break in
service and faculty paid benefits, Article 11of the CBA regarding
Tenure, and the California Education Code Section 87600, et. al.,
regarding the tenure process shall apply to any employee who takes an
unpaid leave pursuant to this provision and subsequently returns to full
academic service.

b. Non-Contract Faculty:





Vi.

Vii.

Noncompliant faculty shall be provided a vaccination information
counseling session prior to October 15, 2021 with District health staff
to discuss any questions about the vaccine they may have.

Faculty who have not provided the District with proof of being fully
vaccinated or who have not been granted an approved medical or
religious exemption by October 15, 2021 shall be deemed
noncompliant.

Noncompliant faculty shall be allowed to remain working in their Fall
2021 semester assignments and work offers on the condition that they
submit to twice-weekly COVID-19 testing as set forth in section 8 ¢
below.

Faculty who remain noncompliant after October 15, 2021, shall be
removed from the Spring 2022 schedule, non-instructional assignment,
or work offer, and, subject to the limitations of this section, will
irrevocably forfeit all bumping rights to specific courses, non -
instructional assignments, or work offers for the Spring 2022 semester.
Faculty members who provide sufficient proof that they are partially
vaccinated on or before October 15, 2021 shall retain provisional
assignment to all Spring 2022 classes and/or non-instructional
assignments and work offers to which they are assigned on October 15,
2021, provided they agree to provide proof of full compliance on or
before November 15, 2021.

1. Provisionally assigned faculty who fail to submit proof of full
vaccination on or before November 15, 2021 shall be
considered noncompliant and shall be removed from the Spring
2022 schedule, non-instructional assignments and/or work
offers and shall irrevocably forfeit all bumping rights to specific
courses, non-instructional assignments, and/or work offers for
the Spring 2022 semester.

Faculty members who become compliant after October 15, 2021, but
on or before November 15, 2021, shall be eligible to receive an
assignment or work offer, but shall not be afforded any rights of
seniority or rights to specific courses and/or non-instructional
assignments over previously compliant non-contract faculty.

Faculty members who are noncompliant after November 15, 2021 shall
retain the right to submit Assignment Request Forms (ARF) for future
semesters, however, shall not be considered for any future assignments
or work offers until such time as they provide proof of full compliance
with any district vaccine mandate then in effect.





viii.  Faculty members with Longevity rights shall maintain their Longevity
rights under the CBA Atrticle 5.4 for Eight (8) semesters without an
assignment.

c. Non-Compliance with testing requirements:

i.  Any faculty member who is required to submit to mandatory COVID-
19 testing who fails to comply shall be subject to the following:
1. The faculty member shall be prohibited from accessing District
facilities, physical worksites and other District property,
2. Faculty members may be required to utilize available paid sick
leave until they submit to the twice-weekly testing and submit a
negative COVID test result to satisfy the missed test.
3. Two or more instances of failure to comply with required
COVID-19 testing may be deemed to be willful and may result
in disciplinary action under this MOU or the current CBA.

d. Parental Leave: Nothing in this MOU shall alter, reduce or diminish a
faculty member’s right to take parental leave for which they are otherwise
qualified as defined under Article 8 - Leaves of the current CBA, or to which
they may be entitled under the California Paid Leave clause of the California
Family Rights Act (CFRA), the federal Family Medical Leave Act (FMLA) or
other statutorily defined family leaves to which they may otherwise be entitled.

e. Sabbatical Leave: For the purposes and period of this MOU, the following
shall apply:

I.  Pending Sabbatical Leave Applications
1. Any faculty member who wishes to be considered for sabbatical
leave must be fully compliant with the vaccine mandate on or
before November 1, 2021.
2. Pending sabbatical leave applications of any faculty member
who is noncompliant on November 1, 2021, shall be rejected.
8. Safety and Notifications: The Parties agree that nothing in this MOU shall absolve
the District of their ongoing duty to provide a safe working environment for faculty.
To that end, notwithstanding the VVaccine Mandate policy the District will continue to
provide the following support to faculty in effort to mitigate the spread of COVID-19
and protect the health of faculty.

a. The District shall continue to follow all OSHA, Cal/OSHA guidelines as well
as federal, state and local guidance on workplace safety in regard to COVID-
19. Said measures shall include but not be limited to the following:

b. Mask Requirements. The District policy shall continue to reflect the most
restrictive of county, state or federal recommendations at the time.






In the event mask requirements have been lifted, faculty shall retain the
right to wear a mask in the workplace.

The District may continue to mandate mask wearing on campus in the
absence of current recommendations to do so.

In the event that a federal, state, or local governing public health
agency imposes a more stringent requirement that conflicts with
COVID-safety policies in this MOU, or implementation of these
policies, the applicable public health mandate shall supersede the
conflicted provision of this policy and shall govern and be
implemented.

¢c. Mandatory COVID-19 Testing

Vi.

Vii.

Mandatory COVID-19 testing shall be defined as twice-a-week testing,
The District shall provide on-site testing to faculty at no charge.
The following shall submit to mandatory COVID-19 Testing
1. In Fall 2021 Semester, all faculty who are noncompliant and
wish to remain in their Fall 2021 assignment.

2. In Fall 2021 and Spring 2022 semesters and thereafter for the
duration of this MOU, any faculty member who is unvaccinated
and has been granted a medical or religious exemption.

Any faculty member who is subject to mandatory testing under this

section, whose only assignment is online, and who have no duties
which require them to access District facilities or District property, and
reside in a county that does not share a border with Ventura County
shall be exempt from the testing requirements of this MOU, but shall be
prohibited from accessing District facilities and property until they
show proof of compliance.

Test results shall be sent to the faculty member’s Student Health Center
clinical staff or qualified contractor as outlined in the District COVID
protocols.

The District will make reasonable efforts to provide testing to faculty
during their scheduled working hours, or, in the alternative, where such
testing is not available during normal working hours, faculty will be
compensated for 30 minutes at their hourly rate for any District
required testing. _It is the employee’s responsibility to make sure the
testing does not interfere with their faculty responsibilities including
classes.

Faculty receiving a positive Covid test will be required to submit to a
PCR test, (if not already completed) and to isolate for a period of time
determined in consultation with local health officials and the District’s
COVID protocaols.





viii.  Faculty members who are exposed to, or test positive for COVID-19,
but are asymptomatic and wish to work remotely may be provided the
opportunity to do so at the faculty member’s request, provided that
remote work is possible for the Faculty member’s position. The District
shall make reasonable efforts to ensure the faculty member has the
necessary tools and equipment to perform the essential functions of the
job remotely as determined by the District.

ix.  Faculty may use COVID-19 supplemental paid sick leave, during
isolation if experiencing symptoms or otherwise unable to perform job
duties in isolation.

X.  Faculty may return from isolation after a period of time determined in
consultation with local health officials and the District’s COVID
protocols.

xi.  Nothing in this Section shall prohibit a faculty member from exercising
their rights under federal, state or local law or safety regulations or
Article 7 - Workplace Safety of the CBA, including any right to file a
Worker’s Compensation claim.

d. Contact Tracing: The District shall provide written notification to faculty of
any COVID-19 exposure or outbreaks in accordance with the Cal/OSHA
guidelines and guidelines listed in CA Labor Code Section 6409.6. For the
purposes of this section, email shall constitute written notification. Said
notification shall include at a minimum:

I.  Specific information regarding a potential exposure:
1. College,
2. campus areas of potential exposure,
3. date, and
4. Time.

ii.  Faculty who may have been exposed shall submit to a COVID-19 test
following the provisions in this section.

iii.  All notifications under this section must comply with all applicable
federal, state and local laws and regulations regarding public disclosure
of medical information.

e. Dashboard: Subject to all confidentiality requirements, the District shall make
reasonable effort to provide up-to-date information for each campus and the
District Administrative Center on the district and campus websites, including
but not limited to:

i.  Number of positive COVID cases reported by:
1. College
2. Areas of service/campus






3. Dates
ii.  Number of employees and students currently in quarantine:
iii.  Number of students and employees who have been exposed
Other Safety Measures: As stated in Administrative Procedure 3506, the
District shall take additional actions that decrease the likelihood of COVID-19
transmission or illness and allows the core mission and activities of the campus
to continue. In furtherance of executing that Administrative Procedure, the
District shall implement the following other safety measures as exceptions to
normal operating procedures:
i.  To further reduce the risk of COVID-19 on District property, facilities
and workplace, the District shall
1. Implement a modified, hybrid work schedule: to minimize
large cohort, mass exposure incidents as follows:
a. Instructional Faculty
i.  For the remainder of the Fall 2021 Semester, all
required instructional faculty office hours may
be conducted remotely, from off-site provided
the office hours:

1. Utilize some form of technology (e.g.
Zoom, live chat) that allows for real-time,
synchronous interaction between the
faculty member and the student.

2. Faculty may be permitted at their
discretion to conduct group office hours
with more than one student, if, in the
opinion of the faculty member it is
pedagogically appropriate.

3. Are regularly scheduled and clearly
communicated to students in advance.

b. Non-instructional Faculty
I.  For the remainder of the Fall 2021 Semester,
non-instructional faculty may request to work off
site up to two (2) days per week in order to
reduce the risk of mass cohort exposure

ii.  For the duration of this MOU, the District may
choose to extend off-site, remote work options as
warranted by local COVID infection rates

c. Requests under subsections (b)(i)-of this section shall
not be unreasonably denied where the faculty member

making said request demonstrates that






I.  The overall work schedule for the faculty
member’s department will not be significantly
negatively impacted

ii.  The proposed off-site days do not significantly
increase the workload or duties of the on-site
faculty during that period.

iii.  The nature of the requesting faculty member’s
duties and responsibilities are such that they can
be reasonably delivered from an off-site location

iv.  The requesting faculty member possesses, or
with reasonable efforts, the District can provide,
the necessary tools and equipment, for the
faculty member to carry out their duties from an
off-site location.

2. Under this section the District shall retain the right of
assignment, however, will consider all requests made hereunder
in a reasonable manner in order to maximize safety while
providing continuity of services for students.

3. Faculty shall not be allowed to work remotely during the
following periods:

a. The week beginning November 22, 2021 and ending
November 28, 2021

4. Faculty who are working remotely under this section shall be
expected to work their regular schedule. In the event that they
will not be available during their regular schedule during a
designated remote workday (i.e. illness, jury duty, etc.) faculty
will submit a timely absentee report pursuant to District rules
and procedures.

9. Compliance: The Parties acknowledge that government response is evolving and
agree to comply with further state or federal legislation or orders as they effect this
MOU and the implementation of the VVaccine Mandate, however; the Parties agree that
any future changes shall be the subject of further negotiation.

10. Payment: The District agrees to compensate all faculty with a Spring 2022
assignment an additional, one-time lump sum payment of $300 to be paid on the
payroll warrant immediately following the first date of their assignment. This
additional compensation is to assist faculty with ongoing adjustments and
expenditures resulting from the Covid-19 pandemic. Employees who have not





complied with the vaccine mandate as of January 1, 2022 including those who elect to
take a leave of absence will not be eligible for any payment.

11. Conflict of Language: The Parties agree that should there be any conflict in the
language of this MOU or the interpretation between this MOU and the Vaccine
Mandate, this MOU shall control.

12. Right to Negotiate: The Parties agree that working conditions and contractually
negotiable issues have been sufficiently negotiated in good faith. However, the Parties
further agree that subsequent events may require additional discussion or create
additional impacts and effects, said events may include, but are not limited to,
subsequent approval of COVID-19 booster vaccines, significant changes in the
positivity rate in Ventura County, significant changes in medical guidance issued by
federal, state or local public health officials. Therefore, the Parties agree to meet and
negotiate over those matters in good faith as needed and or required under the EERA.
The parties agree to meet on or before the week of March 21, 2022 to discuss any
modifications to this MOU for the following academic year.

For the District: For Ventura County Federation of College
Teachers, AFT Local 1828:

Greg Gillespie, Chancellor Date Ty Gardner, Chief Negotiator Date
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Thursday, October 21, 2021

Dear Pirate Crew,

As you are aware VCCCD and our two collective bargaining units, SEIU and AFT, have agreed upon the attached MOUs which allow for remote work (2 days/week), online office hours, and twice weekly testing for unverified employees through the semester.  

At Ventura College we have asked all managers to work with their employees who are requesting remote work.  In positions where remote work is possible, employees may work up to two (2) days remotely per week.  Managers are asked to equitably distribute remote workdays to maximize safety and to continue to provide efficient and effective services to our students.  In the event remote work is determined viable, please note the following:

· Consider two things: First, what is best for students that meets their needs; and second, what is in the best interest of the department.  We recently conducted a student services survey of students asking about their preferred mode of service delivery and times of day that would accommodate their schedule. I have included the results in this email so that you can review and plan accordingly.

· Every employee will need to complete the attached Temporary Telecommuting Agreement. This agreement will be collected by your supervisor and submitted to my office for my and the President’s signature.  

· Once a schedule is agreed upon with your manager, you can begin remote work as early as next week.  As President, I have been asked to sign off on each request.  Please consider your agreement with your manager a preliminary approval until the form is completed with my signature.  I don’t want to hold up any employees moving to remote work due to a process dealy and most likely, I will approve all the agreed upon requests. 

· No one will work remotely the week of November 22 or December 20th, per the MOU.

· Please note that the MOUs are only for the Fall 2021 semester.  We do not have word on Spring 2022, so we are planning to be in person on ground in January.



Thank you for always putting the needs and service of our students as a priority.  

Best wishes, Kim



Attachments:  this letter, Temporary Telecommuting Agreement, SEIU MOU, AFT MOU
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